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National Social 
Security Fund (NSSF) 
Law No.27 dated 10 February 2017 (issued by the 

National Social Security Fund), Decision No. 224 dated 

12 July 2017 (issued by the Ministry of Labor) and their 

application “Memo No.559 dated 24 July 2017” (issued 

by the National Social Security Fund) 

The NSSF issued Law No.27 dated 10 February 2017 followed by Decision No. 224 dated 12 July 2017 issued by the Ministry of 

Labor and their application Memo No.559 dated 24 July 2017 issued by the NSSF relating to pensioners’ benefit from the 

provision of sickness and maternity scheme. In this regards, the sickness and maternity contribution has increased by 1% on the 

applicable base of both employer and employee (Employees’ contributions to sickness and maternity increased from 2% to 3%, 

and the employer’s contribution increased from 7% to 8%). 
 

This law is effective starting 10 February 2017. The mechanism of application is as follows: 
 

Companies would submit the regular social security returns including the new sickness and maternity rates 

of 11% as follows: 

• Starting the month of September 2017 for companies that submit monthly returns, which is due by end of October 2017. 

• Starting the third quarter 2017 for companies that submit quarterly returns, which is due by end of December 2017. 
 

As for the prior periods, companies should settle the additional 2% contributions in special schedule No.34 (which will be 

released soon by NSSF) for the following periods: 

• Starting 16 February until 31 August for companies that submit monthly returns. 

• Starting 16 February until 30 June for companies that submit quarterly returns. 

 

Who is a pensioner? 

The pensioner is the individual whose employment contract was terminated due to reaching the legal age of retirement or due 

to disability. Pensioners are subject to the sickness and maternity contributions under same conditions that apply to the working 

individual. 

Those who may benefit from this Plan are the following: 

• Employees of the private and public sectors as defined by Article 9 of the Social Security Law; 

• Foreign employees as defined by Article 9 of the Social Security Law; and 

• Permanent employees working for Agricultural establishments as per Law No. 74/8 and decree No. 7757/1974. 

 

Rules and conditions: 

The following conditions should be met in order to enable the pensioner to benefit from this plan: 

• Should have reached 60–64 years old and retired, or permanently disabled; 

• Should not have any public health coverage; 

• Should be resident in Lebanon; and 

• Should have been subscribed with the Sickness and Maternity scheme for at least 20 years. 



Employees who resigned before retirement age but have been contributing to the sickness and maternity scheme for at least 20 

years can still benefit from this Plan at the time they reach the retirement age (60–64). 

Social Security (SS) contributions are due on the pensioner starting the first day following the last employment date. 

The right of the pensioner to benefit from this plan will be suspended in case he was mandatorily registered with NSSF or any 

other medical coverage program (i.e., governmental employees cooperative, security forces, etc.). 

 

Other benefis (The pensioner’s family members) 

In case of death of the pensioner or of the employee before the retirement age, but after completing 20 years of subscription, 

benefits are directed to: 

a) The husband/spouse: 

• If he/she does not get married again 

• If he/she does not benefit from another public health coverage 

• If he/she does not have his/her own business;  

• If he/she is not registered in the commercial register; and 

• If he/she is resident in Lebanon. 

SS contributions are due on the husband/spouse starting from the day of submission of the retirement registration form. 

a) The children: 

In case the pensioner has no husband/spouse, or in case the conditions stated above do not apply to the husband/spouse, the 

pensioner’s children can benefit from this plan until they reach 18 years of age. In case the child is disabled, he can benefit from 

the SS sickness and maternity regardless of his age. 

SS contributions are due on the children starting from the day of submission of the retirement registration form. 

P.S.: The pensioner’s contributions would be computed based on the minimum wage, currently being LBP 675,000 per month. 

 
 
 

This briefing contains information in summary form, and has been prepared for general guidance only and does not 

constitute a professional advice. It should not be regarded as offering a complete explanation of the social security 

matters referred to.  

EY cannot accept any responsibility for loss occasioned to any person acting or refraining from action as a result of 

any materials in this briefing. 

 
 
 
 
 
 
 
 
 
 
 
 

Should you have any queries please feel free to contact our Beirut Tax service-line key roles who would be 
happy to discuss how we can meet your needs. 
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About EY 

EY is a global leader in assurance, tax, transaction and advisory services. 

The insights and quality services we deliver help build trust and confidence 

in the capital markets and in economies the world over. We develop 

outstanding leaders who team to deliver on our promises to all of our 

stakeholders. In so doing, we play a critical role in building a better 

Workin g world for our people, for our clients and for our communities. 

EY refers to the global organization, and may refer to one or more, 

of the member firms of Ernst & Young Global Limited, each of which 

is a separate legal entity. Ernst & Young Global Limited, a UK company 

limited by guarantee, does not provide services to clients. For more 

information about our organization, please visit ey.com. 

The MENA practice of EY has been operating in the region since 1923. 

For more than 90 years, we have grown to more than 6,000 people 

united across 20 offices and 15 countries, sharing the same values and 

an unwavering commitment to quality. As an organization, we continue 

to develop outstanding leaders who deliver exceptional services to our 

clients and who contribute to our communities. We are proud of our 

accomplishments over the years, reaffirming our position as the largest 

and most established professional services organization in the region. 
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